
Introduction
The key to success in any business lies in understanding which person you should hire, which you should promote, 
what makes a top performer, what motivates them, their core strengths, their limitations and the value they add to a 
team. 

We are Level A and Level B accredited by the British Psychological Society to administer a number of personality, 
aptitude, ability and skills tests to help you to select and promote the right people to ensure your business's success.

Personality testing provides an insight into how employees or prospective employees typically think, feel and interact 
at work, areas that are difficult to reliably explore during an interview.

Aptitude and ability testing provides a comprehensive and in-depth measure of an employee's or a prospective 
employee's mental agility, which has been found to be the best single predictor of job performance.
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Fifteen Factor Questionnaire (15FQ+)
Based on an extensively researched model, the 15FQ+ provides an in-depth assessment of the full sphere of human 
personality. It has been developed to ensure culture and gender fairness and has been adapted into over 20 
languages.

Building on the most current research, the 15FQ+ maintains the breadth of the original 16 personality factors first 
identified by Raymond B Cattell. It sets new standards for reliability and validity.

Used with adults with a minimum of secondary/high school education and a selection, individual and team 
development, coaching and guidance.

What 15FQ+ Measures

The 15FQ+ measures the fundamental building blocks of personality. These provide insight into how people typically 
think, feel and interact in ways that may be productive or counter-productive for your organisation.

For example the 15FQ+ can identify people who:

✓ Crack under pressure

✓ Lack motivation and drive

✓ Create conflict and discord

✓ Are insubordinate and defiant

✓ Avoid decisions

✓ Are rule breakers

✓ Obstruct change

✓ Are careless and error prone

✓ Are cold and callous

✓ Are needy and dependent

✓ Are culturally insensitive

✓ Are hostile and suspicious

✓ Cope well with pressure

✓ Are self starters

✓ Resolve disagreements

✓ Are team players

✓ Are decisive and action-orientated

✓ Are diligent and compliant

✓ Embrace change

✓ Are attentive to detail

✓ Are participative and engaging

✓ Are confident and self-assured

✓ Are culturally sensitive
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Advantages

Having been completed by hundreds of thousands of people worldwide, the 15FQ+ is supported by an extensive 
evidence base attesting to its reliability, validity and culture fairness. It can be completed online and offline using the 
GeneSys platform. It provides an in-depth assessment of a person’s strengths and development needs and is a 
powerful tool enabling you to select the right person for key positions in your organisation.

15FQ+ Reports

The GeneSys Integrated Assessment System generates profile charts and in depth expert narrative reports for 
decision-making and feedback. These describe an individual’s typical interpersonal behaviour, thinking style and ways 
of coping with stress. Extended reports include preferred Team Roles, Leadership, Subordinate and Selling Styles, 
and Career Themes. Reports focussing on competencies and emotional intelligence are also available. Customised 
reports can be developed to focus on factors critical to your organisation. Interview prompts to further explore the 
match and mismatch between the individual and role requirements are also available.

Cost

15FQ+ Standard Set from £65.00 (+VAT)

Adapt-g (General Aptitude Assessment)
As the Adapt-g tailors itself to the level of the respondent, it is relevant and applicable to ALL ability levels. This means 
no more judgement based decisions of which ability level assessment to use.

The test is useful for identifying employees who are likely to benefit from further training, those who demonstrate 
promotion potential and for assessing whether applicants have the minimum ability level necessary for a particular 
role.

What Adapt-g Measures

Verbal Reasoning measures verbal fluency, vocabulary and the ability to reason using words. This test is appropriate for 
all jobs which require a level of verbal ability (e.g. administrative staff, sales positions, system analysts, and 
executives).

Numerical Reasoning measures the ability to use and understand numerical concepts, to reason using numbers and 
perceive logical relationships between them. This test is appropriate for all jobs which require a level of numerical 
ability (e.g. accountants, financial advisors, sales positions).

Abstract Reasoning measures the ability to understand abstract logical relationships and reasoning new information 
outside the range of previous experience. This is the purest form of mental ability and is least affected by previous 
education and achievement. It is appropriate for all jobs which require bringing logical analysis to bear in novel, 
intellectually demanding situations.

Advantages

Adapt-g provides a comprehensive assessment of high level mental ability. It is quick to complete, taking 28 minutes 
plus administration time. As mental ability has been consistently found to be the best single predictor of job 
performance, the Adapt-g is an essential tool for cost-effective selection and assessment. It is available in online using 
the GeneSys platform. 

Adapt-g can identify people who:

✓ Reason logically
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✓ Perform complex numerical computations

✓ Quickly grasp highly abstract concepts

✓ Have an extensive vocabulary

✓ Are quick thinking

✓ Understand words and their meanings

✓ Are effective problems solvers

✓ Quickly benefit from training

✓ Understand numerical problems

✓ Take poorly reasoned decisions

✓ Make numerical errors

✓ Fail to grasp abstract ideas

✓ Have a poor vocabulary

✓ Are slow to understand issues

✓ Misuse words

✓ Fail to solve problems

✓ Are slow to benefit from training

✓ Are confused by numerical problems

Adapt-g Reports

Decision-maker and candidate feedback reports are available for GRT2. They present a detailed breakdown of the 
respondent’s performance across the sub-scales using profile charts and narrative. The group report option provides 
decision-makers with a summary of the results from a number of respondents ranked according to performance.

Cost

Adapt-g Standard Set from £35.00 (+VAT)

Critical Reasoning Test
Critical Reasoning is an ability that is central to all roles that require the incumbent to take logical decisions based on 
complex information. CRTB2 has been developed to this core ability in a time and cost effective manner. CRTB2 
comprises two sub-tests which measure verbal and numerical critical reasoning. These can be administered either 
individually or together.

Used for assessing high level critical reasoning ability and used with adults of graduate & management level calibre.

What CRTB2 Measures

Verbal Critical Reasoning measures the ability to understand and accurately draw logical conclusions and inferences 
from complex reports. Consequently, it forms a key assessment for managerial and 
professional roles which require accurate interpretation of written reports and rational decision 
making. 
Numerical Critical Reasoning measures the ability to understand and critically evaluate a wide 
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range of numerical data and draw logical conclusions from this. Consequently, it forms a key assessment for 
managerial and professional roles which require the ability to understand financial, numerical and statistical 
information.

Advantages

CRTB2 is quicker to administer than most other critical reasoning tests. Both the verbal and numerical sub-tests can 
be completed in 40 minutes. Applicants find CRTB2 to be more acceptable than traditional reasoning tests as it 
contains problems which are relevant to management and business functions. It is available online and offline using 
the GeneSys platform.

CRTB2 has been completed by thousands of people worldwide from a variety of occupations and cultural 
backgrounds. As a result, an extensive range of norms exist enabling respondents’ results to be compared to those 
obtained by a wide range of professional groups.

CRTB2 can identify people who:

✓ Weigh up evidence logically

✓ Identify trends in data

✓ Isolate the key points in an argument

✓ Understand complex arguments

✓ Assimilate all the evidence

✓ Quickly comprehend statistical and financial information

✓ Process information quickly

✓ Make well-informed business decisions

✓ Solve problems effectively

✓ Take ill informed decisions

✓ Fail to grasp numerical concepts

✓ Overlook core information

✓ Struggle to grasp complex arguments

✓ Fail to appreciate all the evidence

✓ Are confused by statistical and financial data

✓ Are slow to process information

✓ Have poor business judgement

✓ Are unable to find solutions to problems

CRTB2 Reports

Decision-maker and candidate feedback reports are available for CRTB2. They present a detailed breakdown of the 
respondent’s performance across the sub-scales using profile charts and narrative. The group report option provides 
decision-makers with a summary of the results from a number of respondents ranked according 
to performance.
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Cost

CRTB2 Standard Set from £35.00 (+VAT)

Abstract Reasoning Test
ART assesses ‘Fluid Intelligence’. This is considered to be the purest form of general mental ability and has 
consistently been shown to be an excellent predictor of work and academic achievement.

Used for the assessment of fluid mental ability and used with Graduate and managerial calibre adults.

What ART measures

ART measures the capacity to adapt to and learn from novel situations and experiences. The respondent is required 
to think holistically and analyse complex patterns across two dimensions. As such this is considered to be a core 
ability for strategic thinking.

Advantages

ART has excellent levels of reliability and validity, yet can be completed in 20 minutes. Not relying on the use of words 
or numbers, it has been designed to assess ability across culture and language groups. As there is no need to use 
different language versions of the test, it is particularly useful for global recruiters. ART is available online and offline 
using the GeneSys platform.

ART has been completed by scores of people worldwide from a variety of occupations and cultural backgrounds. As a 
result, an extensive range of norms exist enabling respondents’ results to be compared to those obtained by a wide 
range of professional groups.

ART Reports

Decision-maker and candidate feedback reports are available for ART. They present a detailed breakdown of the 
respondent’s performance using profile charts and narrative. The group report option provides decision-makers with a 
summary of the results from a number of respondents ranked according to performance.

Cost

ART Standard Set from £35.00 (+VAT)

Clerical Test Battery
This battery consists of four tests assessing a range of clerical aptitudes and skills: Verbal Reasoning, Numerical 
Ability, Clerical Checking and Spelling. Designed for general clerical and administrative positions, tests can either be 
administered individually to assess a specific aptitude or as a whole battery to produce a candidate profile. The CTB2 
sub-tests can be administered either individually or together

Used for the assessment of clerical aptitudes and skills and used with all grades of clerical and administrative 
personnel.

The CTB2 Tests

CTB2 provides a detailed and comprehensive assessment of a person’s range of clerical skills 
and aptitudes. The CTB2 is an essential tool for ensuring that clerical and administrative staff 
have the core skills and aptitudes which are required for successful performance.

Verbal Reasoning measures basic vocabulary, verbal fluency and the ability to reason using 
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words.

Numerical Ability measures the ability to use numbers efficiently in clerical and administrative contexts. This test 
assesses the ability to perform such tasks as calculating travelling expenses and working out the unit pricing of goods.

Clerical Checking assesses the ability to quickly and accurately check verbal and numerical information (names, 
addresses, code numbers and telephone numbers, etc.) against a target. Clerical Checking is a classic speed/
precision test which assesses the ability to quickly and accurately code data.

Spelling assesses the ability to correctly spell commonly misspelt words. This test provides a quick and reliable 
measure of the candidate’s ability to spell accurately.

Advantages

CTB2 is quick to administer, taking only 27 minutes plus administration time. CTB2 provides a short, yet 
comprehensive assessment of a broad range of core clerical aptitudes and abilities. Appropriate for all people who 
have achieved a basic level of education, CTB2 is an indispensable tool for assessing clerical and junior 
administrative staff for recruitment, promotion and training. It can be completed online and offline using the GeneSys 
platform.

Reports for CTB2

Decision-maker and candidate feedback reports are provided for CTB2. Profiles in decision-maker reports present raw 
score, sten and percentile ranks against clerical norm groups. The group report option additionally provides decision-
makers with a summary of the results from a number of respondents.

Cost

CTB2 Standard Set from £35.00 (+VAT)

Technical Test Battery
TTB2 measures the core skills that are required for selecting and assessing staff for engineering apprenticeships, craft 
apprenticeships or technical training. It consists of three tests, which can be administered individually or together, 
Mechanical Reasoning, Spatial Reasoning and Visual Acuity.

What TTB2 Measures

TTB2 identifies ability to understand technical concepts and put them to practical use, making it an essential 
assessment tool for anyone being considered for roles where technical ability is a job requirement.

Mechanical Reasoning measures the ability to understand mechanical concepts and physical principles in operation. 
The items have been selected from a wide range of areas (including optics, electrics, fluids and mechanics) so users 
can be confident that they are measuring a broad range of mechanical reasoning ability.

Spatial Reasoning measures spatial ability through items that assess the ability to visualise patterns in three 
dimensions and match three-dimensional objects to two-dimensional patterns. The items have been selected to 
represent a wide range of shapes (e.g. cubes, pyramids, cones, rhomboids and an innovative variety of other multi-
faceted shapes). Therefore, users can be confident they are measuring a broad range of spatial/diagrammatic ability.

Visual Acuity has been specifically designed for on-screen assessment and measures the ability 
to work with highly detailed technical material such as wiring or circuit diagrams. The test 
involves following a single pathway through a complex maze and assesses visual and 
attentional capacity which is relatively independent of general ability. The Visual Acuity Test has 
been specifically developed for roles which involve checking, repairing and replacing electrical/
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electronic circuitry and components.

Advantages

The TTB2 takes only 45 minutes to complete plus administration time. It can be completed online and offline using the 
GeneSys platform. Norms exist for a variety of relevant groups.

Reports for the TTB2

Decision-maker and candidate feedback reports are provided for TTB2. Profiles in decision-maker reports present raw 
score, number of items attempted, sten and percentile ranks against a choice of normative samples. The group report 
option additionally provides decision-makers with a summary of the results from a number of respondents.

Cost

TTB2 Standard Set from £35.00 (+VAT)
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