
Shared Parental Leave became available to parents of 
children due to be born or placed for adoption on or after 
5th April 2015. Parental Leave will continue to be available 
to parent of children born before this date. 

Shared Parental Pay came into force came in to force 
alongside the shared parental leave provisions; this is paid 
at the statutory rate of £139.58 per week.

The right to take unpaid Parental Leave has been extended. 
This was previously only available to parents of children 
under the age of 5 (or 18 if the child was disabled). This has 
now been extended to allow all parents with the relevant 
qualifying service the right to take a total of 18 weeks 
unpaid parental leave, per child, up until the child’s 18th 
birthday. An employee must have been employed for at 
least a year to qualify for parental leave. 

Statutory Payment Levels increased for maternity, 
paternity, adoption, parental and shared parental leave 
from £138.18 to £139.58 per week.

The Maternity and Adoption Leave (Amendment) 
Regulations 2014 remove the previous 26 weeks service 
requirement before employees are entitled to adoption 
leave. The rate of adoption pay has been increased to 90% 
of the employees normal weekly earnings for the first six 
weeks bringing it into line with statutory maternity pay.

The Shared Parental Leave and Paternity and Adoption 
Leave (Adoption from Overseas) Regulations 2014 entitle 
couples who are adopting a child from outside of the UK the 
right to shared parental leave and pay.

There is now a new right for single and joint adopters to 
take Time off Work to Attend Adoption Appointments. The 
primary adopter will be entitled to take time off to attend 
up to five appointment for a particular adoption, whilst the 
secondary adopter is entitled to take time off to attend up 
to two adoption appointments.  The time off is up to 6.5 
hours per appointment.

From 5th April 2015

The Paternity and Adoption Leave (Amendment) (No.2) 
Regulations 2014 extend the current right of adoption leave 
to individuals fostering a child under the Fostering for 
Adoption scheme.
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From 6th April 2015

The maximum Employment Tribunal Compensatory Award Cap 
for unfair dismissal claims has increased to £78,335, as such the 
cap on compensatory awards is now the lower of £78,335 or 52 
weeks pay.  Claims for whistleblowing and certain health and 
safety reasons remain uncapped as do dismissals where there has 
been unlawful discrimination.

The Children and Families Act 2014 permits parents who 
have a child through a surrogacy arrangement to take 
adoption leave and pay, paternity leave and pay and shared 
parental leave and pay, provided that they meet the 
eligibility criteria.

A Week’s Pay for calculating statutory redundancy pay has 
increased from £464.00 to £475.00 per week. 

Statutory Sick Pay has increased from 
£87.55 to £88.45 per week. 
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