
Large compliance projects for data protection and gender pay gap reporting will dominate the HR 
agenda in 2017. Employers are likely to see costs increase as the apprenticeship levy and 
additional fees for sponsoring foreign workers are introduced, and tax savings for employee 
benefits are significantly reduced.

From April 2017

National Minimum Wage and Living Wage Increase

The hourly rate for minimum wage purposes depends on your age and whether you’re an 
apprentice. With effect from 1st April 2017, the rates for the National Minimum Wage have 
increased to;

• £7.05 per hour for workers aged between 21 and 24 

• £5.60 per hour for workers aged between 18 and 20

• £4.05 per hour for workers aged between 16 and 17 

• £3.50 per hour for apprentices under the age of 19 and in first year of their apprenticeship 

The National Living Wage has Increase to £7.50 for workers aged 25 and over.

Statutory Payments Increase

The following statutory rates all increase from 6th April 2017

• Statutory Maternity Pay (SMP) and Statutory Adoption Pay (SAP) increase to 90% of the 
employee’s average weekly earnings for the first six weeks of maternity leave followed by 
£140.98 per week for up to 33 weeks (or 90% of the employee’s average weekly earnings if 
this is lower)

• Statutory Paternity Leave (SPP) and Statutory Shared Parental Leave (ShPP) both increase 
to £140.98 per week (or 90% of the employee’s average weekly earnings if this is lower)

• Statutory Sick Pay (SSP) increases to £89.35 per week

• The cap on a weeks pay for redundancy purposes increases to £489.00.

+44 (0) 1633 459012 | enquiries@soundhradvice.com | www.soundhradvice.com
PulseHR Consulting Ltd, Merlin House, 1 Langstone Business Park, Langstone, Newport, NP18 2HJ

Employment Law Update | April 2017



Salary-Sacrifice Schemes Restricted 

Employers may need to reconsider their benefit offerings as tax savings through many salary-
sacrifice schemes will be abolished from 6 April 2017.

Schemes related to pension savings (including pensions advice), childcare, cycle-to-work and 
ultra-low emission cars will not be affected however.

Schemes in place prior to April 2017 will be protected until April 2018, while arrangements related 
to cars, accommodation and school fees will be protected until April 2021.

Apprenticeship Levy on Employers Introduced

Employers with an annual payroll of more than £3 million will be required to pay a 0.5% levy on 
their pay bill in excess of £250,000 per month starting on 6 April 2017.

Large employers will be able to access levied amounts, plus a government top-up of 10%, to fund 
apprenticeships from accredited training providers.

Smaller organisations that are not required to pay the levy will also be able to receive funding for 
accredited apprenticeships by contributing 10% towards the cost of an apprenticeship, with the 
Government paying the remaining cost.

General Data Protection Regulation Compliance Efforts Underway

Although the EU General Data Protection Regulation (GDPR) does not come into force until May 
2018, the scope of the changes under the new Regulation means that preparing for the GDPR 
will be high priority for employers in 2017.

Employers will need to carry out audits of employee personal data that they collect and process to 
ensure that it meets GDPR conditions for employee consent.

New governance and record-keeping requirements mean that employers will also have to create or 
amend policies and processes on privacy notices, data breach responses and subject access 
requests.

As the GDPR will come into effect before the UK exits the EU, organisations that are not compliant 
by May 2018 risk fines of up to €20 million or 4% of annual worldwide turnover, whichever is 
higher.

Gender Pay Gap Reporting Begins

Private-sector, voluntary sector and public-sector organisations with 250 employees or more will be 
required to publish gender pay gap information for the first time.

Employers will be obliged to release information relating to employee pay and bonus pay, as well 
as information on the number of men and women in each quartile of the organisation’s pay 
distribution.

Gender pay gap regulations for private and voluntary sector employers are still in draft 
form but the deadline for the first report is expected to be 4 April 2018, based on pay and 
bonus data from 2016/17.
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Reporting requirements for public-sector employers are expected to mirror private-sector timelines 
and requirements.

Changes to Rules for Employing Foreign Workers

Employers sponsoring foreign workers with a tier 2 visa will be required to pay an immigration skills 
charge of £1,000 per worker (£364 for small employers and charities) beginning this month (April 
2017). The immigration skills charge will be in addition to current fees for visa applications.

The minimum salary threshold for ‘experienced workers’ applying for a tier 2 visa has also 
increased to £30,000. New entrants to the job market, and some health and education staff will be 
exempted from the salary threshold until 2019.

Recent Cases 

£25,000 Awarded for Apprentice Whose Apprenticeship Was Terminated Early 

In Kinnear v Marley Eternit Ltd t/a Marley Contract Services, the employment tribunal awarded a 
roof tiler £25,000 over the breach of his contract of apprenticeship. 

Mr Kinnear became an apprentice roof tiler with Marley Eternit in October 2014. His contract of 
apprenticeship was due to run until November 2018. 

In June 2016, he was advised that there had been a downturn in business and that his 
employment was being terminated on the basis of redundancy. His appeal against dismissal was 
rejected.

Mr Kinnear brought a claim for breach of contract in an employment tribunal. The company did not 
enter a defence to the employment tribunal claim. 

In upholding Mr Kinnear’s claim, the tribunal noted that he had 122 weeks left to run on his 
apprenticeship. It assessed that he would have been paid £24,217 for the remainder of his 
apprenticeship. 

The tribunal acknowledged that the lack of a roofing qualification might disadvantage him in the 
labour market for a number of years to come.  

While the employment tribunal did not assess in detail Mr Kinnear’s potential future loss of 
earnings, it accepted that his losses were likely to reach at least £25,000 (the maximum an 
employment tribunal can award for breach of contract). 

Contact Us
For more information on this or any other HR related matter, please contact us:

• Telephone: 01633 459012

• E-Mail: enquiries@soundhradvice.com

• Web: www.soundhradvice.com 

• Twitter: @PulseHR
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