
From October 2016

National Minimum Wage Increase

The hourly rate for minimum wage purposes depends on your age and whether you’re an 
apprentice. With effect from 1st October 2016, the rates for the National Minimum Wage have 
increased to;

• £6.95 per hour for workers aged 21 and over 

• £5.55 per hour for workers aged between 18 and 20

• £4.00 per hour for workers aged between 16 and 17 

• £3.40 per hour for apprentices under the age of 19 and in first year of their apprenticeship 

The National Living Wage has remained at £7.20 for now but this, along with the National Minimum 
Wage going forwards will increase every April from April 2017.

Holiday Pay 

The long-awaited decision from The Court of Appeal on the case British Gas Trading v Lock on 
commission in holiday pay has been published. The employer failed to overturn the decision of the 
European Court of Justice. This means that the Court has held that not paying commission in 
holiday pay went against the principles of the working time directive. 

Sadly, no guidance has been provided by the Court on how holiday payments should be calculated 
and we’re continuing to advise clients that paying an average of earnings over the twelve week 
preceding the holiday is the prudent way to proceed.

Modern Slavery

Companies with an annual turnover in excess of £36m and with a financial ending on 31 March 
2016 should have published their first annual anti-slavery statement by the end of this September 
(in other words, within six months of their year-end). The statements are intended to 
show what the organisation is doing to stamp out slavery in its supply chains.
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From Early 2017 (Date to be Confirmed)

Tax Free Childcare Scheme

Tax-Free Childcare is a new Government initiative which is due to be slowly rolled out from early 
2017 (with those with the youngest children eligible to apply first), and will replace the existing 
Childcare Voucher Scheme in April 2018. 

For eligible families, Tax Free Childcare offers to cover 20% of childcare costs (up to £2,000 per 
child, per year), for children up to the age of 12 (or to the age of 17 for children with disabilities); in 
essence for every £0.80 paid in to an online account by employees (or anyone on their behalf), the 
Government will add £0.20.

To qualify, parents will have to be in work and earning at least the National Minimum Wage for at 
least 16 hours per week and not earn more than £100,000 per annum. Both parents can participate  
separately subject to salary requirements. 

Immigration Skills Charge 

The Government aim to reduce employer’s reliance on migrant workers in some sectors by 
imposing a visa levy. This will impact all companies that sponsor workers from outside the 
European Economic Area and Switzerland. 

They have indicated that the immigration skills charge will come into force in April 2017.
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